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KAJIAN INTEGRASI HUMANISME KONFUSIAN DAN PENGURUSAN
PERUSAHAAN MODEN CHINA

ABSTRAK

Kajian ini bertujuan untuk meneliti integrasi pemikiran humanis Konfusianisme
dengan pengurusan perusahaan moden China. Kajian ini menggunakan kaedah
penyelidikan kualitatif dan kuantitatif yang digabungkan, analisis dilakukan terhadap
kes-kes perusahaan tipikal untuk mengkaji elemen-elemen utama, laluan, dan kesan
penyatuan pemikiran Konfusianisme dalam pengurusan perusahaan. Melalui tinjauan
soal selidik dan temu bual, tahap kepuasan pekerja terhadap penyatuan pemikiran ini
dinilai. Kedua-dua jenis hasil penyelidikan digabungkan untuk melakukan analisis
perbandingan sistematik. Hasil kajian mendapati bahawa penyatuan pemikiran
humanis Konfusianisme dalam pengurusan perusahaan moden China mempunyai
kesan berbeza dalam dimensi seperti kepuasan pekerja dan daya saing pasaran:
Elemen “belas kasihan, pertengahan, dan moral” memberikan dorongan positif yang
lebih ketara kepada pengurusan perusahaan, manakala elemen tersirat “otoritarian”
pula menunjukkan ciri “moderasi” . Kesimpulannya, ppenyatuan pemikiran humanis
Konfusianisme dalam pengurusan perusahaan moden China perlu berorientasikan
“ manusia sebagai teras ” , sambil membuat pemilihan dialektik terhadap elemen
“ otoritarian 7 agar lebih sesuai dengan keperluan pembangunan jangka panjang
perusahaan.Implikasi kajian membawa manfaat bagi mempromosikan integrasi antara
pemikiran humanis Konfusianisme tradisional dengan pengurusan perusahaan moden
China, sekaligus menyediakan satu pendekatan praktikal untuk pengurusan
perusahaan berteraskan manusia. Ini tidak hanya memperkaya teori sistem pengurusan
perusahaan moden, malah turut menyumbang kepada kajian nilai-nilai tradisional
kontemporari.
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A STUDY ON THE INTEGRATION OF CONFUCIAN HUMANISM AND
CHINA MODERN ENTERPRISE MANAGEMENT

ABSTRACT

This dissertation aims to explore the integration of Confucian humanistic thought with
modern Chinese enterprise management. Employing a mixed-methods approach that
combines qualitative and quantitative research, it analyzes key elements, pathways,
and effects of integrating Confucian principles into corporate governance through
typical enterprise case studies. Furthermore, utilizing questionnaire surveys and
interviews, it investigates employee satisfaction regarding the incorporation of these
ideas into management practices. Finally, a systematic comparative analysis is
conducted based on the findings from both types of research.The study reveals that
the impact of integrating Confucian humanistic thought into modern Chinese
enterprise management varies across dimensions such as employee satisfaction and
market competitiveness. Among the elements, “benevolence (ren), the doctrine of the
mean (zhongyong), and moral integrity (de)” demonstrate more prominent positive
effects on promoting management practices. In contrast, the implicit element of
“authoritativeness ”  exhibits a characteristic of “ moderation” in its effect on
management, meaning its utility is context-dependent and requires appropriate
application. In conclusion, these differences indicate that for Confucian humanistic
thought to be effectively integrated into modern Chinese enterprise management, it
must be guided by a “people-oriented”  approach, while simultaneously applying
dialectical judgment regarding the “authoritativeness” element to better align with
the long-term development needs of enterprises.The implication of this dissertation
lies in promoting the integrated development of traditional Confucian humanistic
thought and modern Chinese enterprise management. It also provides a practical
approach to humanistic enterprise management, thereby enriching the theoretical
framework of modern management systems and contributing to the study of applying
traditional values in contemporary contexts.
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